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THE ENGLISH PROGRAMME
TWO GLOBAL LOCAL MBA PROGRAMME OF SHU MBA

GLMBA (Global Local MBA) Curriculum (60 Credits)

Global Local Business Knowledge Cross-Border Management
(27 Credits) (9 Credits)

« Organizational Behaviors and » Glocal Human Capital and Corporate Culture Issues

Performance » Glocal Supply Chain and Logistics Issues
* Quantitative Methods for Business + Cross-Border Managerial Communication

Management
» International Economics Environment Personal Development and Global Career Intelligence
= Accounting for Decision Making Leadership (9 Credits) (15 Credits)
* Human Resources Management + SHU MBA Induction + Global Integrated Career Competency
* Strategic Marketing - Business Professionalism and Ethical Workshops
« Corporate Finance Leadership = Business Simulation
 Operations Management + Executive Soft Skills Workshops * Global Business Study Tour
+ Global Strategic Management + Business Governance and CSR » Business and Entrepreneurship Plan

+ Business Practicum

Others (0 Credit but compulsory)

« Politics in China « Business and Academic Research « MBA Dissertation MBA

5/11




iK% 2015 F MBA 47 % _20140929.doc

GFMBA (Global Finance MBA) Curriculum (60 Credits)

+ Organizational Behaviors and
Performance

= Quantitative Methods for Business

Management

« International Economics Environment
* Financial Law

« Accounting for Decision Making
« Human Resources Management
-« Strategic Marketing

* Corporate Finance

« CFA Skills Workshop | CFA
« CFA Skills Workshop Il CFA

+ SHU MBA Induction

+ Business Professionalism and Ethical
Leadership

« Executive Soft Skills Workshops
+ Ethical and Community Leader

+ Financial and Career Issues

Workshops

* Business Simulation
« NLK@SH Financial Career

Competency Workshops

Behavior for Finance = Global Business Study Tour

+ Global Strategic Management

+ Politics in China + Business and Academic Research + MBA Dissertation MBA

GCMBA.,

BR@y. mimg | TeATEVBA
T AT
s | KSR, bl Ll | by | NA
¥%%  © RMB148000/A  ® RMB148,000/A @ RMB138,000/A = ® RMB148,000/\
LA o H 23— %4 RMB10,000/ N CBE—F2 BREAN G IRIE ), Fe &b AT LA SR s ot

AL REFR ], RIS AR S A RIS 5220 e, fEFRE I RN N R AZ B K2 MBA Hlkig
SCHFREAT B B o WAV SO B 22, A U5 AE a0 AR BEAS 2 5 1 R o R IE 3 HR i AE ST
L4 P GEAEL WS, TARER PR ARG, MRS (R NRILRTE ALY BEE, ARl
BT AR B S I TR) B RO B o {ELAS FRR BV ) R 2R ISR A IR SE B ST AE BN iR
7 MBA R & B RO ST H A AR M B A7 2 AR A B ek BEOR A RE IR A Dotk R i L

EF R AT A 2 DA AN R B A A e

6/11



iK% 2015 F MBA 47 % _20140929.doc

2.2 JREER GEXHE)

FACULTY PROFILES FOR THE YEAR OF 2013

Academic Title Academic Background

B Professor B PnD & DBA

. Associate Professor . PhD Candidate

Bl vea
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. 10-19 years
B Less than 9 years

Corporate Experience (including
Consultancy Experience)
B Wore than 30 years

. 20-29 years
. 10-19 years

. Less than 9 years
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